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Your feedback is vital to the ongoing improvement of the FSW ASN and RN to BSN Programs.

Strongly | Agree | Disagree | Strongly Not
Agree Disagree | Applicable
4 3 2 1
| feel the members of the Advisory Board have input into
the nursing processes and decision making. (ACEN 11 2 1
standard 1.3)
Program outcomes (NCLEX results, program completion,
satisfaction surveys, and job placement) were shared with 11 1 1
the Advisory Board. (ACEN standard 6.3)
| believe that FSW prepares ASN graduates to:
Demonstrate effective nursing care skills needed 11 5 1
for entry level into the clinical setting.
Demonstrate the role of a professional nurse
within the scope of nursing practice, interacting in 11 1 1
a responsible legal and ethical manner with clients
and members of the healthcare team.
If you have observed or have received feedback regarding
a FSW ASN graduate how would you rate the following:
Delegates nursing care to other health care
providers 9 1 3
Serves as an advocate for clients 9 4
Accountability for nursing care delegated to other
health care providers. 9 3
Utilizes hospital and community resources in 3 ) 3
planning for continuity of client care.
Practices within the ethical and legal framework of 9 1 3
nursing.
Serves as a role mode to members of the nursing 10 3
team.
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If you have observed or have received feedback regarding
a FSW RN to BSN graduate how would you rate the
following:

Incorporates evidence-based care in current
practice.

Applies critical thinking in planning and managing
care.

Demonstrates leadership accountability by
integrating theory, research, ethics, regulatory, 8 5
and professional standards.

Analyzes data from comprehensive health
assessments that guide individual plans of care.
Demonstrates nurse leader skills by integrating
policy, best practices, and continuous quality
improvement efforts to improve patient
outcomes.

Designs a plan for continuous professional
development in response to trends and issues in 8 5
healthcare and changing nursing roles.
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