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Check one:   FORMCHECKBOX 
 New certificate program   FORMCHECKBOX 
   New AS degree program 
                     FORMCHECKBOX 
 New Bachelor’s Degree 
 



Program Description: This program provides instruction in health information management and professional development. Emphasis will be the role, purpose, and forms of medical records and related legal and ethical issues, basic employability skills and interviewing techniques for career development. Upon completion of this program, the graduate will be eligible to take the registry examination for Health Information Management. Electronic medical records will be required over the next 20 years. This is a career for the transition and maintenance of electronic records.
Similar programs at other Florida community colleges/state universities:  

Palm Beach Community College: HIM Associate Degree

HIM at St Petersburg Community College: 
Associate Degree in Health Information Management:  HIM 1001 (example): This course is an introduction to the health information (medical record) department, the role of the health information technician as a member of the health care team and the health information professional organization. Content to be addressed includes the fundamentals of health information practice, content and format of various types of medical records, numbering and filing systems, and health care data sets. 47 contact hours.

Broward Community College: The Health Information Management program is designed to provide a student with the computer and technical skills necessary to prepare, analyze, and maintain health information required by the patient, health facility and the public. Special emphasis is given to the management of computerized health information. Application of didactic instruction is applied in the classroom laboratory and is provided through professional practice experience in local health care facilities. Upon completion of the program, the student will be awarded an Associate in Science degree in Health Information Management.

Ferris State University:As the health care industry continues to grow and expand, the demand for health information managers also increases. Employment is expected to grow faster than average through the year 2010 because of rapid changes in health care regulations that require individuals skilled in the interpretation of health data. Individuals with an interest in computers, health care and business will find that health information management is a challenging and fulfilling career option. Many graduates are employed in hospitals, but job growth is projected to be greatest in physicians' offices and clinics, nursing homes and home health agencies.

In addition to the on-campus program, courses are offered at off-campus sites (Garden City and Grand Rapids). In the off-campus program, students are required to complete professional and allied health core courses through Ferris. General education and support courses can be taken at another college or university and transferred to Ferris in fulfillment of graduation requirements. A minimum of 30 semester credit hours must be earned at Ferris in order for the degree to be granted. 

At the end of the program, the student is eligible to apply to write the national certification examination to earn the designation of Registered Health Information Administrator (RHIA). The Health Information Management program is accredited by the Commission on Accreditation Health Informatics and Information Management Education.

Health Information Managers have the skills and abilities to accept supervisory positions in health care facilities. They may decide to do the same kind of work as the health information technician or supervise the daily routine of the medical record department, working with the employees to make sure that procedures are carried out correctly. They may be responsible for training employees or evaluating their performance. Other health information managers work as private consultants, or work with various individuals in the health care setting to plan, assure that the facility meets accreditation requirements or serve as coordinators between other departments that deal with health information.

Earnings of health information managers vary by type and size of facility, level of responsibility and geographic region. The median salary ranges between $32,000 and $42,000. Graduates of the program are immediately employable in a variety of health care settings.

Describe the process by which the need for the new program was identified:
The impetus for the exploration of a Health Information Management (HIM) Associate in Science Degree at Edison State College came from district hospital Medical Records Managers, initially. As information was gathered, it became apparent that students in the community have been requesting that Edison State College (ESC) offer a Medical Records Management Associate Degree Program.  Research on Florida’s High Wage/High Demand occupations report lists Health Information Management as a growth occupation that is expected to grow by 2.52% during the next year http://www.workforceflorida.com/bcs/calendar_docs/090116_TOLDescription.pdf. The average wage of these employees would be about $15.00 per hour according to this report.
From this information, Edison created: (1) a survey for the health professions students and an employer survey to discover whether the data could support the intuitive sense that there is a need for the HIM program to be offered at ESC.  Results from these surveys demonstrate a clear indication that there is an insufficient pool of information management professionals.  
The Workforce Development Board and other community groups have supported the need for the special characteristics and relationships ESC has and supports the Health Information Management program. There is unanimous support for our intent.  
Based on this response, the Division of Professional and Technical Studies/Health Professions are requesting approval to offer the A.S. in Health Information Technology to begin August 2009
Project average enrollment for core courses:  15 students to be admitted annually   

Describe how this projection was determined:  The Workforce Development Board and local hospitals have been contacted in 2007 and 2009 to survey the expected need in the community. The prerequisite courses are similar to other healthcare programs. There may be many students interested in Medical Records technology as a healthcare career choice. The need in the nation is expected to increase over the next ten years.
List personnel resources required for implementation in addition to existing resources. Indicate in the box the number of each type of position required:

Faculty position(s) 
      
      
1  full time        1  adjunct  Must have Bachelor degree and be registered by the Accrediting Agency: AHIMA
Staff position(s)                 


  None                       

(list title)




  full time
         part time







  full time
         part time

Total annual expenses for new positions:  $60,000
 List annual amount required for educational materials/supplies or other operating expenses for implementation:
$17,650.
Identify the funding source to be used for personnel and operating expenses:  Tuition and FTE
JUSTIFICATION FOR CURRICULUM ACTION, OTHER EXPLANATORY INFORMATION:   
Factoring in retirements and employee turnover, at least 10-15 HIMs are needed in the immediate future to meet the needs of the community.
District healthcare facility leaders have unanimously offered to assist in training students in the clinical or classroom setting.

Educational program requirements for faculty include Associate degree and certification for faculty, BS minimal degree for coordinator with certification for faculty.
TERM IN WHICH PROPOSED ACTION WILL TAKE EFFECT:   Fall 2009 
For any term other than fall of the academic year following submission, approval of the Vice President of Academic and Student Affairs is required.) 
_________________________________________________________ 

(Vice President of Academic and Student Affairs signature)

LEARNING OUTCOMES ASSOCIATE: _________________________ DATE: _______ 
DEPARTMENT CHAIR ENDORSEMENT: _______________________ DATE: _______ 

ACADEMIC DEAN’S ENDORSEMENT: ________________________ DATE: _______ 

After review and signing this proposal, the DEPARTMENT CHAIR will forward the proposal to the DISTRICT DEAN for final signature. The DISTRICT DEAN will then return the proposal to the DEPARTMENT CHAIR.
DISTRICT DEAN’S ENDORSEMENT: ___________________________ DATE: ________ 
The DEPARTMENT CHAIR will process the proposal into a continuous document with any other proposals from his/her department being submitted for review by the Curriculum Committee and forward the document to the CURRICULUM COMMITTEE CHAIRPERSON by the Friday before the next scheduled Curriculum Committee meeting.

NOTE: All new courses that are part of a new degree program must be approved separately and individually using the New Course Proposal Form.  This proposal must be accompanied by the New Course Proposal Form for each new core and elective course that comprise the degree program along with a common course syllabus for each course.

Spring 2008


