Respiratory Care Program

Florida SouthWestern State College
Advisory Board Meeting

VIA ZOOM
Feb 12, 2021
Agenda
1. Welcome and Introductions
a. New members of board

b. New chair

2. Overview of 2020 Graduate Outcomes

a. Number (2020 = 13)
b. Placement statistics (100%)
c. Certification and Registry statistics (2020   CRT 100%, RRT 100%)
3. Classes of 2021 and 2022 
a. 2021 – 16 scheduled to graduate, pinning June, 2021 (Kettering review to be scheduled)
            2022 – 26 (20 traditional & 6 returning students)
            2023 – Accepting applications, interviews in June, selections early July, selection criteria
b. Retention statistics 
c. Recruitment

4. Human Resources

a. Dean position

b. Program administration
5. Physical Resources

a. Simulation Centers/lab
b. Loaned equipment (COVID)
6. COVID
a. Clinical Resources / access to patients
b. Classroom/course alignment
c. vaccinations
7. Program Goals/Curriculum/Program Review
8. Medical Directors Perspective
9. Graduate and Students Perspective
10. CoARC Accreditation Status

a. Continuing to meet or exceed all thresholds 
b. Report of Current Status 
c. Distinguished RRT Credentialing Success Award (will be 7 years in a row)
11. Continuing Education

a. Suncoast Pulmonary Symposium 
b. Intubation Programs
12. Open Discussion
Respiratory Care Advisory Meeting

February 12, 2021 via Zoom

Attendees:

Rendy Petrin 

Mishanda Seawright

Jeff Campbell

Sindee Karpel

Jean Newberry

Heather O’Connell

Shawn Gilmartin

Kurt Goeke

Chris Evans 

Nicole Smith

Diane Soble

Michelle Powella

Anthony Sumo

Jeffrey Garcia
Kurt Goerke

Eva Fish

Jada Addison – 2021 Graduate

Linda Pike- 2020 graduate

Jennifer Royce – 2020 graduate

Tamra Pacheco (scribe)

The meeting was called to order at 2:00 by Jean Newberry.

All attendees introduced themselves and Eva Fish was nominated and accepted the role as the new chair of the advisory committee.
Overview of Program Outcomes for 2020 – 2022

· 13 students graduated in 2020 and 100% passed the board exam and 100% gained employment

· 16 students are set to graduate in June 2021

· 26 students (6 are returning students) will graduate in 2022

· There are 48 applicants for class of 2023 (27 for RC and 4 DNQs)

· Pinning ceremony for the class of 2021 will be held on June 19th outdoors with limited attendance.

· Kettering will be scheduled for June 21 – 23.  

· The most successful students have experience working in the hospital environment.

· We have virtual orientations to provide an introduction to that environment, but we cannot match the personal hands-on experience of working with live patients in that environment.

· Rendy stated that the hospital is having a symposium for internal staff promotions on March 31st. It includes those who want to go into Respiratory Care and other departments in the hospital.

· Shiranda stated that she receives more inquiries for Respiratory Care from EMS and other departments.

· NBRC has joined AARC to promote Respiratory Care through marketing.

Human Resources

· We have a vacancy in the dean position and have phone interviews in two weeks and on-site interviews to follow.

· We have not changed the core staff.  There are 3 of us on staff – Jean Newberry, Sindee Karpel, and Heather O’Connell.

· The Clinical Associate positions are vacated often due to availability with the increase in staff demand at the hospitals.
Physical Resources

· We used the sim hospital for the fall semester to prepare the students for clinic.  We did well except for the human element of patient care.

· Jeffrey stated that we prepared them well and he sees what they learned in class while in clinical.

· Jada agreed and stated that the class loves their clinical rotation. 

· Jeffrey stated that the students knew what equipment was needed for the code blue and was very helpful. 
· Jean stated that the students have made the best of it and have persevered despite the situation.

· Nursing and EMS are still unable to go into the hospitals. They are using the sim hospital and a med/surg room for their clinical time.

· Respiratory Care is unable to use the sim hospital this semester; therefore, we must complete the skill tests for 1275 in a classroom. We are able to adapt by using our equipment and manikins in that environment. 

· The students stated that the professor are doing well with the on-campus instruction. 
· We lent out ventilators last summer and received them back in the fall. We have the equipment if any of the hospitals need it again.

COVID

· Heather stated that we left clinic in the summer and learned through simulation on campus. That has yielded good results.
· We have access to the ICU in all hospitals now and can graduate our students on time.
· Students are behind in matching lessons with clinic breath sounds, distress, etc.  
· The students seek opportunities to learn on a regular basis.
· The postponed fall clinic is in session now and will end next week.  The spring clinic will start after that.
· Sindee conducts her lectures via zoom on a regular basis.  RET 1832 may be taught differently.
· The next goal is to get everyone vaccinated. We are trying to get the college approved as a vaccination center. The goal is to get all of our students vaccinated and only a portion of them receive them at work. 
· Lynda requested that we add COVID to the immunization form for the program. Jean stated that the vaccine must be available for everyone in order to require it for the program. 
· The hospitals still do not have enough vaccines for their staff. 
· Jean stated that she tried to make an appointment at Publix, but it was tough to get on the list.
Graduate and Students Perspective
· Jenifer prefers to take the courses via Zoom at this time. She enjoys the hemodynamics course online. 
· Jenifer also stated that she enjoys clinic and getting the skills signed off.

· Jeffrey stated that he prefers hands-on, but he enjoys the Zoom due to the ability to ask questions right away and watch the videos. 

· Jeffrey stated that he learned a lot in clinic for the different skill requirements. He learns well by repetition. 

· Sindee stated that the sophomores are there to help the freshman.  

· Jada stated that she likes to be in class, but the Zoom sessions with chat were helpful. We have to stay alert and be strict on ourselves and help others. 
· Jada also stated that the professors are helpful and respond back promptly. Heather has been helpful at clinic.  At Gulf Coast Hospital we have done bronchus, PFTs, etc. 

· Lynda stated that the program got them ready and the hospital employees prepared them for work and gave them a 2-month orientation. Now she assists in training a student.  She loves it, but is working 48 hours instead of 36.
CoARC Accreditation Status

· CoARC is pretty lenient on the curriculum changes as long as they are temporary.

· We are doing what other programs are doing and exceeding our threshold. 

· We received our 7th year of the Distinguished RRT Credentialing Success Award. 

· The program will be selected for a new award this summer, thanks to the class of 2020. 

· We are striving to get the award again next year as well. 

· The graduation survey for the class of 2020 has been sent out.

· The employee survey and matrix surveys will go out in a week or two.

Continuing Education

· A meeting will be set up for the committee to brainstorm on ideas for the next symposium.
· A neonatal intubation class is scheduled for Cape Coral Hospital employees on March 3rd with Shawn Gilmartin.

· The adult intubation course will be scheduled for some time in June.

Open Discussion


Clinical Associate Hours

· Rendy stated that the directors are concerned about the limited hours for Clinical Associates since they are short on RTs in the hospitals.

· Jean stated that she will check into it, but we are also short on CAs.  We can ask them if they want to increase their hours.  We have 10 clinical sites to consider. 

· Rendy stated that with Radiologic Technicians, they hire a person to assist the students the whole time.
· Diane at Cape Hospital stated that she would like to look at it as a goal to have clinical associates hired to assist students and copartner with other sites to have people there 6 to 8 hours rather than 2 hours a day. Our therapists are too busy helping patients and themselves. 

· Jean stated that we can try to get 3 hours per student instead of 1. 

· Michelle stated that she was a CA and they were there longer. In the downtime, they were in the backroom showing equipment for a half hour, which helped to make the students more well-rounded.

· Jean stated that we may have to increase our lab fees or check with workforce for funding.

· Jean stated that we will have another meeting in a couple months regarding the CA plans.

High Quality Students

· Kurt stated that we are always proud of everyone for keeping everything on track.

· Eva stated that they are starting a preceptorship for students and the quality of the students is great. 

· Jean stated that we want to keep to keep and get more high quality students.

· Jean told Jeff that she will send students to him at Golisano for pediatric skills.

· In summer A term, we will have someone come in to guest speak about professions and their hospital. 

Meeting adjourned at 3 pm. 
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