


Respiratory Care Advisory Meeting 

May 25, 2018 

 

Attendees: 

Ronald Daugherty 
Mishanda Seawright 
Jeff Campbell 
Sindee Karpel 
Jean Newberry 
Heather O’Connell 
Rendy Petrin 
J. B. Elsberry 
Jeff Davis 
Luideibys Lopez 
Liulyn Gonzalez 
Lunden Burnett 
Kurt Goerke 
Tamra Pacheco (scribe) 
 
 

The meeting was called to order at 2:02 by Ron Daugherty. 

Sindee Karpel made the 1st motion and Jean Newberry made the 2nd motion to approve the previous 

meeting minutes. 

Following the introductions, Jean read the information and 2017 statistics provided in the artifacts: 

o 19 out of 19 graduates passed the boards with highest scores and were employed locally 

o Schedule for pinning – June 15th and Kettering – June 18 - 20 

o Class of 2018 statistics 

o Interviews for Class of 2020 are scheduled for June 5 - 12 

o We changed the admission process policies to exclude awarding points for corequisite courses 

completed towards the degree and increased the point value for overall and math/science 

GPAs. 

o The applicants have higher GPAs this year. 

On-Campus Labs 

o We utilize the sim hospital more often than before, but scheduling is difficult on the Lee 

campus. 

o We have received equipment and supply donations from the hospitals and the spouse of a 

patient donated a bipap machine. 

o  We received new equipment through Perkins funds and Dr. Elsberry won a Dragger Ventilator 

at the conference last year. 

o Jeff Campbell said that they can donate 2 bronchoscopes from the hospital.  



o We are trying to incorporate our equipment with the equipment in the sim hospital, but some 

incompatibility issues arise.  

o Dr. Elsberry states that we cannot substitute clinical hours with simulation per CoArc, therefore 

we add simulation time to the clinical hours. 

o We have over 900 hours of clinical time in the Respiratory Care program, whereas Nursing only 

has 600 and a portion of those hours are in simulation. 

o Ron inquired on interdisciplinary education with different programs and we do have simulations 

with EMT and Nursing.  We would like to do so with PTA, but their program does not allow it 

due to the learning environment of PTA as a satellite program with the parent program at 

Broward College. 

Clinical Rotations 

o Rendy requested comments on areas that need improvement at the clinical site. 

o Jean requested a list of skills that we need to add to our labs and courses.  

o Heather provided the positive feedback that she received from the students regarding the RTs at 

the clinical sites: 

o Faucet has wonderful staff that is helpful 

o Lee – Natasha is compassionate and helpful. Valerie shows the students new things 

o Cape – student had a good time in the ICU 

o Gulf Coast – Shawn was great and helpful 

o Healthpark – Debbie explained things and built confidence. Nicole was great. 

o Naples – student states that it was the best experience and good in ICU 

o Landmark – students had a good experience but it was too short since it is a short 

rotation and they have other sites to complete their clinical 

o Physicians Regional – great staff and experience 

o The experience would not be possible without our wonderful CAs. 

o Lunden described her clinical experiences as a second year student: 

 Golisano was great. She enjoyed working with the babies.   

 The best experience was at Lee with a gunshot patient since it was a big test for 

her personally.    

 She loves Bayfront. She recently saw a 4-hour operation at Bayfront with Dr. 

Debose and excavated the patient at the end of the procedure. 

o Luideibys provided her feedback as a graduate: 

 When starting the job, they were ready and knew where everything is and was 

able to move to ICU in a few months. 

 She is pursuing the BS in Cardiopulmonary Science and recommends to take 

every tool available to learn. 

 The program works well as it is. The professors are always there to help.  

 The program is well planned out. 

 She questioned why there is only one class in the first semester and Sindee 

explained that it gives the students the opportunity to complete their 

corequisites. 

 She told a story about a patient encounter and the importance of using 

respiratory flow calculations to improve breathing and save a life. 



o Liulyn provided her feedback as a first year student: 

 She told her story of how she was raised in Cuba and came to the US. 

 She agreed that the faculty and staff are helpful 

 She has learned a lot in her first year of the program 

Respiratory Care Program 

o Dr. Elsberry will be retiring at the end of July 

o Jeff Davis is no longer assigned a course to instruct, but he will be a guest speaker when needed 

until he retires in 2019. 

o The program requested another faculty member, but was denied and will try again next year. 

o The Dean position will be vacant after June 30th since we have not found a suitable replacement 

for Dr. Collins.  

o The college and program enrollment has increased in the last two years, which is a surprise 

when considering the current state of the economy. 

o We have more parents introducing their sons or daughters to our program since they or another 

family member is a Respiratory Therapist. 

o Many others do not know what Respiratory Care is and we are utilizing social media and 

creating videos to promote and provide more information about the profession.  

o We have participated in career fairs and science camps to introduce the program to children of 

all ages. 

o Liulyn suggested that we attend the career day at the elementary schools to explain the 

profession.  

o Dr. Elsberry stated that the programs are solid and we share information amongst the staff and 

faculty. 

o Ron stated that the nursing students sit in groups whereas the respiratory students are always 

training and it is realistic. 

o Ron also stated that our students have learned the tasks all over the hospital and they are able 

to keep up. 

o According to CoArc, we meet and exceed all of our thresholds and are at 98%. 

o The measurement of retention is a problem and we are not sure how to keep the retention up, 

instead of going from 30 to 19 students as we did this cohort.  

o We are hoping that the orientation that will take place just before class starts in August will help 

to increase the retention rate.  

o This will be the 4th year for academic success with CoArc. 

o We have site visits every 10 years and we had our last visit 2 years ago. 

o Kurt recommended that we use our statistics as a marketing tool for the program 

o Kurt also recommended that we participate in the Asthma Camp. 

o Ron suggested that we invite the news to view the program activities. 

o There are 20 other Respiratory Care programs in Florida. 

The next symposium is scheduled for September 6 & 7 and the dates are incorrect on the brochure. 

Intubation program   

o 12 new certifications from Healthpark 

o 60 people from Lee are signed up.   



BAS in Cardiopulmonary Sciences: 

o There are 4 cardiopulmonary programs in Florida. 

o 90% of the program is offered online. 

o Valencia College copied our program. 

o There were 32 applicants for spring, 19 enrolled 

o Students progress through the program much quicker than they used to.  

o The program should only take 3 or 4 semesters to complete. 

o The majority of the employers provide tuition reimbursement  

o 28 – 30% of the students will continue on to med school 

o The program cost $140 per credit hour, which is 1/4th less than other programs 

o Sindee requested that the hospital staff post the program information in the employee areas of 

the hospitals.  

Employment 

o Rendy stated that hiring freeze at Lee Health is only for departments that are over budget.  Their 

goal is to remain within their budget and will be more critical with hiring. 

o Faucet has opening for RTs. 

Jean requested that all of the attendees complete the CoArc survey.  Meeting was adjourned at 3:20. 




























